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SUMMARY OF COMMENTS BY FELLOW STUDENTS

The three critics of Mr. Hitchcock seemed to have mixed feelings con-
cerning him. They felt -that he would make a good case officer. In addition,
one critic said, "while a good field men, he could probably be happier and
possibly more productive in an executive officer type job where he has some
leeway in carrying out instructions or policies from above." Another one .
stated that he felt he was best suited for "some type of personnel work with
emphesis on relationships with students; has the ability to be an excellent
ingtructor."

One of the students had observed him in a supervisory capacity. He re-
marked that "he was quite efficient in his job--asked the opinion of others
but made his own final decision,® ‘

It was in the area of interpersonal relations that his critics showed
some ambivalence toward Mr., Hitchcock. On the one hand he wag described as
"quite friendly, mildly extroverted, good man to converse with, and willing
to go along with the crowd." On the other hand he seems to be a somewhat
impatient individual with strong opinions. Also, "he has the persondlity of a
leader and is hard to control when he is not a leader. In this sense, he will
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Comments and recommendations: Quality of objectivity and meeningfulness
in deseribing other students! work, leadership, and personality _Noi Graded

°

Attention is inwited to final course grades, as well as staff comﬁents
attached herewith, v
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HITCHCOCK, Feter,

try to follow his own path if not held with a tight rein." It appears that
it will be especially important to assign this man properly to secure the
most efficient production from him.




